June 2012 Meeting Minutes
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The meeting opened with Diane Carver introducing our newest members to Staff
Council. They include Denise Creek, Jessica Dunnegan, Betty Keown, Keith
Lancaster, Donald Loiacano, Heather Nicklies, Melvin Watson, and Eric Wolfe.
With all of the new members on the Council we hope to have an exciting and
productive year. Diane also thanked the out-going members for their service on
the Council.
Our first June speaker was Dr. Brian Meredith, Associate Vice President for
Enrollment Management. Two of the key responsibilities of his office are student
enrollment and retention. Dr. Meredith indicated recruitment and retention are
every staff member’s responsibility. It is important that all students have friendly
and efficient contact throughout their time at WKU. Dr. Meredith also talked
about the growth at our regional campuses and how important they are to the
University as a whole. The Staff Council enjoyed Dr. Meredith’s visit and
appreciates his taking time to discuss Enrollment Management at WKU.
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Our next speaker was Tony Glisson, Human Resources Director. Tony asked the
council for feedback on the summer hours. The majorities were in favor and have
enjoyed the summer schedule. Tony also discussed some items from HR’s 20122013 to-do list. The schedule includes converting the I-9 form to an electronic
form, digitalizing personnel files, improving the technology side of the hiring
process, and finalizing the new Employee Wellness program. The staff council
appreciates Tony’s input and thanks him for attending.
After a break for lunch Diane Carver discussed the different types of committees
within the staff council. Current committee members discussed their roles and
gave a little insight to the committee they were on. New committee members will
be chosen at the July meeting.
A member of the staff council received an e-mail from a WKU part-time
employee, who was concerned that part-time employees did not have the same
rights, benefits, and compensation as full-time employees. The employee
expressed the concern that part-time staff are often over-looked and do not have
a voice at WKU. Staff Council represents all staff members at WKU. We want to
make sure everyone feels valued, that their concerns matter, and that one
group’s issues do not have priority over another’s. It was decided that one staff
council goal for the coming year would involve looking into part-time benefits and
ways to help improve the process. Discussion will continue at our meeting in July.
If you are a part-time employee and have specific concerns or questions, please email us and we will put it on the agenda for the next meeting. We would love to

hear from this specific group of employees and do everything we can as a council to make all
employees feel important.
The staff council received an anonymous e-mail regarding the compensation for the completion
of certifications. Currently, employees receive a one-time $300 lump sum payment for
completion of a certificate program, up to 3 certificates. The employee wanted to know why this
lump sum could not be added to the employee’s base pay like the compensation for degrees.
The majority of council members decided that, since this benefit exceeds all other benefits
offered by other universities in Kentucky, it was ok to leave as is and not pursue the issue.
Members of Staff Council met with the HR representative for facilities and others to discuss
overtime for facilities staff. The new policy states that all employees can only work a maximum
of 15 hours and must have 8 hours off before their next shift. DFM says it is imperative to do so
for the employee’s safety and well-being. We also discussed the overtime that is causing some
employees to work events into their regular shift. The choices were given either to give up the
overtime hours, work as regular time paid, or take vacation time. This time would be adjusted as
time worked in order for all the event time to be paid as overtime. The Staff council feels
Facilities and BSA’s are some of the hardest working employees on campus. It is important they
have a voice and can feel comfortable discussing issues that may affect their working
environment. The meeting shed some light on various issues regarding safety and WKU
employees.
Diane Carver and James Kennedy called for officers for the next year. Adrianne Browning was
nominated for chair and was elected. Tanya Vincent was nominated for co-chair and was
elected. Judy Hatcher was nominated for Secretary and was elected. Jessica Dunnegan was
nominated for Treasurer and was elected. Casey Scruggs was nominated for Web-master and
was elected. Eric Wolfe was nominated for Co-Web Master and was elected. Congratulations to
all of the newly elected officers.
It is with sadness to announce, Chester McNulty has decided to resign from the Staff Council.
With additional personal responsibilities and time constraints he felt it would be in his best
interest to resign. Chester will be missed. The Staff Council wishes him the best of luck.
Meeting adjourned at 2:30 pm.
The next meeting will be held July 18, 2012 at 9:00 am

FYI: Visit the staff council web page at http://www.wku.edu/staffcouncil/ . It offers a wide variety of
information. Click Contact Us to access an anonymous e-mail form where you can voice your concerns,
questions, suggestions, and any ideas you would like Staff Council to address.
Find Us on

